
Inside The Room

Jeffrie K Cape







Sets the Tone
Done by the participant Group Leader
Formal script
Individualize choice of song, poem , reading

OPENING OBSERVANCE



Candle Lighting 
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• “We light this candle in recognition, 
reflection, memory and honor of all 
battered women and children, especially 
those who have been murdered by their 
batterers”

• Turn Candle on
• “We invite any reflections or dedications 

you wish to share”

Candle Lighting
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I (abusive act)+(important details, 
where, how, witnesses, etc.)+
(consequences/impact to victim)

Monitoring Rules for the “Do I Have A Reason?” Worksheet
•Were people’s first names used? Pronouns may be used in direct quotes
•Was the example specific of what he did and how he did it?
•Is this example a reason to be in HEAL?
•No “Why’s” ~ No “Because’s”
•Do not use words like “called”, “told”, or “said” without descriptive 
adverbs.
•No breaking the same incident into separate examples
•If some behavior occurred on multiple occasions it needs to be quantified 
in terms of length of time (e.g. for three weeks) or frequency (e.g. three 
times per week).

When quoting yourself write 
“I said {exactly what you 
said} {who you said it to} 

{how you said it}”



What did you 

do to attempt 

to make that 

happen?

BEHAVIOR

What did you 

want to 

happen?

GOAL

This is simply 

any point in 

time where 

you want to 

begin charting

CIRCUMSTANCES

Moral vs. Strategic Behavior

“Kathy was 
yelling at me 
about not 
spending time 
with her family”

“I wanted 
Kathy to stop 
yelling at me 
and to not 
question my 
actions”

“I grabbed 
Kathy and 
threw her on 
the bed. I then 
sat on her and 
yelled in her 
face, to shut 
the fuck up!”



Happy Children on a Playground?
Billy just hit Bobby in the head, knocking him off the seesaw



Expanding on Albert 
Ellis

1913-2007
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Accountability Plan
I. CLUES
II.PAUSE

SDR



The Choice Model
Event Description:
I saw Carla smoking at 
Carla’s work with another 
man.

Self-Talk Included:
She’s fucking somebody.
What does she think she’s doing?
This is why she’s not fucking me.
Now I got proof on her!
That fuckin’ ho!!
I’ll show her I’m no fool

To 
Abuse

Not to 
Abuse

 

Emotions:
 Angry
 Outraged
 Hurt
 Vindictive
 Embarrassed
 Depressed



I.C.E.E. 

Investment

Consequences

Environment

Experience 



There are four elements of choice that people use in making decisions. Individuals 
vary in the weighting of each of these elements.

Investment: How invested are you in the person or outcome?

Consequences: Your perception of what the consequences will be or 
what you want to have happen.

Environment: Where am I? What is around? Who is around?

Experience: What is my past experience with this person, this kind 
of person, this situation, and/or these feelings?

In making a decision, individuals evaluate these four elements based
on their perception of the situation and the desired outcome, which
may differ from the actual outcome.

Perception: One's view or interpretation of something.

I.C.E.E. 



1. Clues
2. Emotional Clues
3. Physical Clues
4. Negative Self-Talk 

others
5. Negative Self-Talk self
6. Behavior Clues
7. Mental Picture Clues

1. Things that have 
lessened my 
awareness

2. Things that have 
improved my 
awareness

Accountability Plan Clues & PAUSE



1. Positive Self-Talk
2. Positive mental pictures
3. I can acknowledge and understand my feelings by asking 

myself
4. Before I say anything I should check
5. Things that help me relax
6. Questions I can ask myself
7. Positive ways to change my behavior
8. Questions that help me focus on listening

II. P.A.U.S.E.
When I have detected a clue, it is time to take the next step.  This is the time 

to take a P.A.U.S.E.  
P.A.U.S.E. means: Protecting Accountable Understanding of Self Every time

It means taking a moment to reflect on what is happening, while it is happening, so that you can remain non-
abusive and carry on safe, productive interactions with others.  It may seem like this is difficult or impossible 
to do with certain people. But the fact that you can deal with high amounts of stress or difficult 
people/situations under some circumstances (like at work, or in public, or around those people you would 
never consider being abusive with) indicates you can do it.  Below are various options you can use to remain 
non-abusive.



Stop Drop and Roll (SDR)

Three Behaviorally 
Specific Actions

The key to an effective SDR 
is to keep it simple. 



TEACH

UP



NOT

OVER





Obfuscation
Any action of obscuring, concealing or changing people's perceptions, 

which result in your advantage and/or her disadvantage.

22

Origin of OBFUSCATE
Late Latin obfuscatus, past participle of obfuscare, from Latin ob- in 
the way + fuscus dark brown —First Known Use: 1577



Let Me Count the Ways

Examining 
More 

Closely

Obfuscation



Justification



, 

Hide In A Crowd

Anybody

Everyone
All Men



Distancing

me you

me we

The 
Pronoun 
Switch



Blame Shift



Minimization
Just Only Little

Sort Of
Basically



Exit Strategy

Try

I don’t knowKind 
Of 

Sort 
Of

I guess

Parenthetic 
Speaking



Lost In The Shuffle
Too Many Details

Tangents



Not My Fault



Omission



Loopholes



Humor

I was just 
playing

I was joking



Misdirection talk about other person’s 
motivation, lies commission



Vagary



Feigned Confusion
Lowering The Bar

I’m not 
good 

at this

I’m not 
sure…

This is my 
first time

This is hard 
for me



Dazzling Jargon



Uniqueness
You need to 
understand… My situation 

is different



My Special Obfuscation Blend



Go back to the past 
and bring forward 
that which is useful



Group Closing
The group stands, holds hands and says:
“We observe 12 seconds of silence in recognition of 

our mothers, our sisters, our children, our wives, 
our partners, our friends who are being severely 
battered every day.”

12 Seconds of Silence
Blow out Candle
Group says Accountability Pledge
“I commit all my efforts to seek accountability in my 

thinking and actions, and to provide safety and 
respect to everyone in my life.”
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Accountability Pledge

I commit all my efforts to 
seek accountability in my 

thinking and actions and to 
provide safety and respect 

to everyone in my life
43
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248 730-0690
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