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Pre-Contemplation: 
[apathy] 

Contemplation: 
[initial questioning] 

Preparation: 
[small changes] 

Action: 
[active shifts/changes] 

Maintenance: 
[ongoing work on issue] 

Personal Awareness of Issue 

Exposure to Issue       

Personal Understanding       

Desire to Learn       

Ongoing Need for 
Education       

Group Targeted for Change 

Understanding of Issue 
by Group as a Whole       

Ability of Individuals to 
Work Together       

Openness to Education 
on Topic       

Work of individuals 
Beyond Group Activity       

Desire to Enact Change       

 


